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Human Rights Risk Assessment (HRIA) and Human Rights Due Diligence (HRDD)
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*The Company conducts Human Rights Impact Assessments (HRIA) across its manufacturing facilities to identify and
assess potential human rights impacts based on their likelihood and severity. The assessments are presented in risk heat
maps, which help identify salient human rights issues and support the prioritisation of appropriate mitigation measures.

Lamphun Factory - (Salient Human Rights Issues)
The assessment identifies workplace sexual harassment and working conditions, including occupational health and safety, 1
as salient human rights issues affecting employees.
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ANSEILSS (Severity)

Si Racha Factory- (Salient Human Rights Issues)

The assessment identifies working conditions and occupational health and safety as key human rights issues affecting employees
and contractors. Community and environmental concerns include wastewater discharge that may exceed applicable effluent
standards, as well as noise and steam emissions from the steam station that may affect neighbouring businesses.
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The assessmentidentifies several salient human rights issues, including working conditions and occupational health and safety, o : ™

contractor safety, community safety risks associated with transportation activities, access to public water resources, wastewater
discharge, boiler noise and customer privacy and personal data protection.
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Ratchaburi (Ban Pong) Factory-(Salient Human Rights Issues)

The assessmentidentifies working conditions and occupational health and safety as a key human rights issue affecting employees.
Wastewater discharge that may exceed applicable effluent standards is also identified as a potential concern for the surrounding
community and environment.
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Stakeholder
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(Employee)
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Mitigation & Stakeholder Engagement for Salient Human Rights Issues

Salient Human Rights Issues
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(Working Conditions and Occupational Health & Safety)

Mitigation
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Regular inspection and monitoring of working conditions; corrective actions for identified risks; and safety
briefings and job-specific training when work locations, machinery, equipment, or working conditions

change.
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(Workplace Harassment and Bullying)
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Raise employee awareness and provide training on sexual harassment and grievance channels,
supported by workplace safety measures, including CCTV, adequate lighting, supervisory oversight, and
measures to avoid situations where female employees work alone or remain one-on-one with male
employees. Supervisors are also provided with training on the prevention of workplace harassment and

misconduct.
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(Business Partners and

Contractor)
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(Occupational Health & Safety of Contractors at

Manufacturing Facilities)
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Conduct supplier self-assessments on required licenses and health requirements for high-risk work,

supported by risk assessments and reviews of occupational health, safety, and environmental measures.
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Mitigation & Stakeholder Engagement for Salient Human Rights Issues

Salient Human Rights Issues

Mitigation

quwua:ﬁaumﬁau
(Community and

Environment)
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(Noise Pollution)
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ﬁ’]d’m‘lla\‘lixlmLLaziJ%'uﬂi;a&Iﬁ@lSﬂ’ﬁmuQ&lﬁLﬁUﬁﬁaoaﬂﬁd@iaLﬁadCollaborate with the steam supplier to monitor
and mitigate boiler noise impacts through regular system inspections and continuous improvement of relevant

noise-control measures.
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(Community Safety and Transportation
Risks)

f‘i']ﬁ'uguaLLazmuqulﬁmﬁJudﬁaﬂ f@qﬁu LLazﬁuﬁwﬁwﬁagﬂLﬂu"l,ﬂ@nwﬁ'ﬂmwﬂaa@ﬁ'ﬂumimuda

q

Monitor and ensure the transportation of materials, raw materials, and finished products complies with transportation

safety requirements
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(Access to Public Water Resources)
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Comply with applicable laws and requirements to prevent and mitigate impacts on the community’s access to public

water resources.
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(Waste water)
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manuals and procedures are established to support operations and systematically implemented to control and mitigate

environmental impacts, covering waste and waste disposal, waste management, and wastewater treatment systems.
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(Customer)
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(Customer Privacy and Data Protection)
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Comply with personal data protection policies and verify product labelling information for compliance with applicable laws

and requirements
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The Company considers and implements appropriate remediation measures to ensure that affected individuals receive effective remedy and that adverse impacts or

harm are, where possible, restored to their original condition or improved.

m3valni (Apology)
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Clarification of the facts and communication of the Company’s actions and response to demonstrate its commitment to addressing the issue.
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Restoration or rehabilitation to the original or an equivalent condition.
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Non-monetary compensation or other forms of remedy, such as providing the Company’s products.
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Monetary compensation.

PRI RbIRET

Payment of fines or penalties.
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Temporary suspension of activities causing the impact until appropriate corrective measures are implemented to prevent further harm.
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Disciplinary and preventive measures, such as prohibition orders or commitments to prevent recurrence.
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Human Rights Training
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The Company communicates its human rights commitments and expectations to employees,
business partners, and relevant stakeholders through various policies and communication channels,
such as informational materials and the Company’s website. The Company also promotes
awareness and understanding of human rights, including the prevention of workplace bullying and
harassment, through employee training and by strengthening managers’ and supervisors’
knowledge and skills to provide guidance, supervise employees, and handle relevant situations
appropriately and fairly in accordance with the Company’s established guidelines. A total of five
training sessions were conducted, with 788 employees participating. In addition, the Company
communicates and raises employee awareness of confidential grievance channels and
whistleblowing mechanisms, emphasizing confidentiality and the appropriate handling of complaints

to foster a safe working environment that respects human rights.
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